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Omaha Press Club
Membership Application

Checkone: = Mr.  Mrs.  Ms. Miss

Name:

Spouse’s Name:
Residence Address:
City State Zipt+4

Primary Telephone Number:_

Work e-mail:

Title: Company Name

Company Address:

City State Zip+4
Work Telephone Number:

Fax Number:

Home e-mail:

Send statements to: Residence Business

Send other mail including newsletter to: Residence Business__ or e-mail: Home or Work

NOTE: Your children, age 21 or under, living with you or solely supported by you, are eligible for
privileges of the club to the extent of your membership classification.

I hereby apply for a membership in the Omaha Press Club. If my application
is approved, I agree to comply with the bylaws, rules and regulations of the club, including prompt and
timely payment of membership dues and all other charges. Further, I understand membership is on a yearly
basis from the date of acceptance by the club and agree to pay the membership dues in full for my category.
Dues may be paid monthly or annually.

Print Name:
Date: Applicant’s Signature:
E-mail us at: jeaniec@opc.omhcoxmail.com Visit us at: www.omahapressclub.org

Fax completed application to: 402-345-0114
Or Mail: Omaha Press Club 1620 Dodge St 22™ Floor 68102-1561

Recruited by: Date received: Member #:



mailto:jeaniec@opc.omhcoxmail.com
http://www.omahapressclub.org/

Membership Categories

Working Press / News Media — Full time employees of print and online newspapers, magazines, news
services, radio stations and television stations whose primary function as employees is the reporting,
writing, editing, photographing, presentation or broadcasting of news or news commentary, and full time
journalism educators.

Dues: $150 annually Quarterly food/drink minimum: None

Communicator — Those whose primary occupation lies outside the newsroom but is in the
communications industry, such as non-news employees in the professions of newspaper, magazine and
web publishing and broadcasting; also those who work in public relations, advertising, freelance creative
work, photography, marketing, video and film production, graphic arts and education.

Dues: $30 per month ($360 per year) Quarterly food/drink minimum: $30

Individual —
Associate — Persons whose primary occupation is unrelated to press-news media and
communications. This includes such occupations as business, education, law, medicine, finance,
hospitality, travel, consulting and politics.
Dues: $40 per month ($480 per year) Quarterly food/drink minimum: $30

Student — Persons enrolled full time at a college or university. Must submit copy of student ID and
year of graduation.

Dues: $100 annually Quarterly food/drink minimum: None

** Standard non-member club room rental fees apply.

Retired — Dues: $10 per month ($120 per year) Quarterly food/drink minimum: $30

Non-metro — Persons who live and work outside the Douglas, Sarpy and Pottawattamie counties
area.
Dues: $18 per month ($216 per year) Quarterly food/drink minimum: None

Corporate — Persons employed by companies, corporations, non-profits or institutions whose
organizations have arranged for group memberships. Dues may be paid individually or by the
organization.

Corporate I: Minimum five in the group.

Dues: $20 per month each member; $240 per year. (Group total dues $1200)

Individual quarterly food/drink minimum: $30.

Corporate II: Six (6) to twenty-four (24) in the group.

Dues: $15 per month each member; $180 per year. (Group range of total dues: $1,080 to

$4,320)

Individual quarterly food/drink minimum: $30.

Corporate III: Twenty-five (25) to forty-nine (49) in the group.

Dues: $12 per month each member; $144 per year. (Group range of total dues: $3,600 to

$7,056) Individual quarterly food/drink minimum: $30.

Corporate IV: Fifty (50) or more in the group.

Dues: $10 per month each member; $120 per year. (Group range of total dues: $6,000 min.)

Individual quarterly food/drink minimum: $30.

Multi — Media Membership: For eligible media outlets/media organizations who sponsor their
employees (journalist, sales, administration, executives).
Annual Dues: $500/year up to 20 employees; $1000/year 21 — 50 employees; $2000/year 51 — 100
employees. Individuals are responsible for their own food/drink charges; No quarterly minimums.




